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2026/27 Code Enforcement/Planning/Appeals Budget 
 
The proposed budget for Code Enforcement/Planning Board/Appeals Board has no 
major changes with one exception.  Here is a line-by-line description of the proposed 
budget.  
 
CEO Salary – While we expect there will be an hourly wage increase for the Code 
Enforcement Officer; the current budget should still be able to cover the salary line.  The 
CEO is contracted for 12 hours per week as a base at the hourly rate (currently $34/hour 
or $816 bi-weekly).  Anything in excess of 24 hours in a two-week period is 
compensated at the hourly rate.  If the CEO works less than 24 hours, the base rate is 
paid.   Even with an increase of 5%, the actual paid to the CEO would fall within the 
proposed budget.  
 
LPI Wages – Under the contract, the local share of plumbing permits (75% of fees) is 
paid to the Local Plumbing Inspector.  The rest is paid to the State of Maine.  An 
estimate of $8,000 in plumbing fee revenue is budgeted, which is where the $6,000 
wage is estimated.  
 
State Share of Plumbing Permits – As noted above the estimated revenue is $8,000.  
The state share is 25%, thus the $2,000 estimate. 
 
Mileage – We utilize a hybrid of the IRS rate and state mileage rate.  $900 was 
adequate for the previous year and should be for the current year.  No change is 
proposed.  
 
Legal Fees – The bulk of the legal bills for matters related to Code Enforcement has 
been assigned to the administration budget.  There has been a fair amount of legal 
activity that is aimed at the CEO as an employee than at legal costs directly related to 
Code Enforcement.  There is no change proposed to the $1,000 budget.  
 
Planning Board – There was a fair amount of discussion on whether to join the 
Hancock County Planning Commission.  We’ve not been members for many years, and 
the Select Board and Planning Board chair have decided not to seek membership, so 
the budget remains the same.   
 
Appeals Board – The Board of Appeals operates on an as needed basis.  A minimal 
amount of $200 (mostly to cover required notification) is proposed and unchanged from 
recent fiscal years.  
 
Training – The two boards and the CEO have been attending more training.  A $150 
increase in this line is proposed. 
 
Miscellaneous – No changed in the current $200 budget is proposed. 
 
The overall budget is up $150 or 0.39% percent.  
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